
 
 
 

 

SDG 16 - "Peace, Justice, and Strong Institutions" 
 

 
 

 

 

 



Sustainable Development Goal 16 (SDG 16) stands as a vital support within the United Nations' 

global sustainability framework, aimed at fostering peace, justice, and robust institutions. This 

report examines the significant role of Karunya Institute of Technology and Sciences (KITS) 

in promoting SDG 16, focusing on its contributions through education, research, and 

community engagement. By advancing peace, justice, and institutional integrity, KITS 

demonstrates the transformative impact higher education can have in striving toward a fairer 

and more just world. Positioned as a center of knowledge, KITS holds a unique capacity to 

drive progress in alignment with the mission of SDG 16. 

 

16.1 Research on Peace and Justice: KITS is committed to fostering a research-driven 

environment that aligns with the United Nations SDG, thereby promoting peaceful and 

inclusive societies for sustainable development, providing access to justice for all, and building 

effective, accountable, and inclusive institutions at all levels. Faculty members have published 

20 research papers relevant to SDG 16 in Scopus Indexed Journals 

 

S. 

No. 
Title Authors Year 

Scopus Source 

title 
Volume Issue 

1 

Enhancing distributed 

agent environments 

with quantum multi-

agent systems and 

protocols 

Archpaul, J., 

Vidhya, K., 

Taurshia, A., 

...Kuriakose, B.M., 

Vijula, V. 

2024 

 

Multiagent and 

Grid Systems 
20 2 

2 

An Internet of Medical 

Things-Based Mental 

Disorder Prediction 

System Using EEG 

Sensor and Big Data 

Mining 

Ambeth Kumar, 

V.D.Surapaneni, 

S., Pavitra, D., 

Omar, M.M., 

Bashir, A.K. 

2024 

Journal of 

Circuits, Systems 

and Computers 

33 11 

3 

Sustainable 

groundwater 

development using 

semi-supervised 

learning and 

community-led total 

forestry and pasture 

approach 

 
Uma Maheswari, 

S.Alphy, A., 

Ganeshkumar, D., 

M, A.K., Manoj, 

S. 

2024 

Groundwater for 

Sustainable 

Development 

25  

4 

Biometric 

Authentication Voting 

System 

Chetty, G., 

Arunodhayam, 

T.P.P., 

Maheswaran, C.P. 

 

2024 

Proceedings of 

9th International 

Conference on 

Science, 

Technology, 

Engineering and 

Mathematics: The 

Role of Emerging 

Technologies in 

Digital 

Transformation, 

ICONSTEM 

  

5 

Cyberbullying 

Predictive Analysis on 

X Data with Multi 

Samsun, S., Basil 

Xavier, S. 
2024 

Proceedings of the 

3rd International 

Conference on 

  



Model Supervised 

Technique 
Applied Artificial 

Intelligence and 

Computing, 

ICAAIC 

6 

A Comparative 

Analysis of Machine 

Learning Algorithms 

for Crime Rate 

Prediction 

Dileep, A., 

Ramalakshmi, 

K.S., Venkatesan, 

R., ...Nancy, G.R., 

Shirly, S. 

 

2024 

Proceedings of the 

3rd International 

Conference on 

Applied Artificial 

Intelligence and 

Computing, 

ICAAIC 

  

7 

RAG-Based LLM 

Chatbot Using Llama-

2 

Vakayil, S., 

Sujitha Juliet, D., 

Anitha, J., Vakayil, 

S. 

 

2024 

ICDCS 2024 - 

2024 7th 

International 

Conference on 

Devices, Circuits 

and Systems, 

  

8 

Birds Species 

Identification Using 

Deep Learning Model 

 

Sherin, K., Kelin, 

A.R.D., Sanjai, 

P.C., Senthilvelan, 

S. 

2024 

2024 International 

Conference on 

Advances in Data 

Engineering and 

Intelligent 

Computing 

Systems, ADICS 

  

9 

A study on the 

assessment of 

pollution and 

strategies for 

rejuvenation of 

Bharathapuzha river in 

Kerala, India 

Anto, C.A., 

Verghese, V., 

Kurian, P.K., 

Cyriac, M.G., 

Archana, S. 

2024 
International 

Journal of Water 
16 1 

10 

Prediction of 

Cyberbullying Attacks 

on Twitter Data using 

ANN and NLP 

Nixon, I., Isravel, 

D.P., Dhas, J.P.M. 

 

2024 

2024 3rd 

International 

Conference for 

Innovation in 

Technology, 

INOCON 

  

11 

Pinkwashing and 

Capitalism Among 

Youth Culture 

Philip, S.M. 2024 

Forensic Justice: 

A Global 

Perspective 

  

12 

A Reflective Study on 

Rendering Services by 

The All-Women 

Police Station 

Bhagavathy, 

P.G.S. 
2024 

Forensic Justice: 

A Global 

Perspective, 

  

13 

Latent Semantic 

Analysis Based 

Sentimental Analysis 

of Tweets in social 

media for the 

Classification of 

Cyberbullying Text 

Joy Winnie Wise, 

D.C., Ambareesh, 

S., Ramesh Babu, 

P., John Philip, B., 

Senthil Kumar, A. 

2024 

International 

Journal of 

Intelligent 

Systems and 

Applications in 

Engineering, 

12 7 

14 
IoT-Based Wrist Band 

for Women Safety 

Ebenezer, V., 

Uvaana Falicica, 

J., Roshni Thanka, 

2023 
Journal of 

Artificial 
3 2 



M., ...Celesty, A., 

Eden, S.R. 

Intelligence and 

Technology 

15 
Forensic Podiatry: An 

Introduction 

Kapoor, N., 

Kamble, A., 

Badiye, A.D. 

2023 
Textbook of 

Forensic Science 
  

16 
Palmprints: An 

Introduction 

Badiye, A.D., 

Kamble, A., 

Kapoor, N. 

2023 
Textbook of 

Forensic Science 
  

17 

Comparative Analysis 

of Machine-Learning 

Techniques for Insult 

Detection in Social 

Commentary 

Aakash, K.G., 

Juliet, S.D. 
2023 

Proceedings of the 

8th International 

Conference on 

Communication 

and Electronics 

Systems, ICCES 

  

18 

Enhancing Public 

Safety through License 

Plate Recognition for 

Counter terrorism 

through Deep 

Learning Technique 

Archpaul, J., 

Vikas,, Samuel, J., 

Balan, G., 

Premkumar, J. 

 

2023 

ICSPC 2023 - 4th 

International 

Conference on 

Signal Processing 

and 

Communication 

  

19 

The debt trap, a 

shadow pandemic for 

commercial sex 

workers: 

Vulnerability, impact, 

and action 

Shekhar, B. 

 
2023 

International 

Review of 

Victimology 

29 1 

 

16.2 University Governance Measures: 

KITS recognizes the critical role of good governance in promoting sustainable development 

and peace, in line with the United Nations SDG. The institute is committed to implementing 

governance measures that are transparent, accountable, and inclusive, fostering the principles 

of democracy, rule of law, and respect for human rights. 

 

Elected representation on the University’s highest Governing Body  

 

Composition of the IQAC 

 

1 
Dr. G. Prince Arulraj, 

Vice-Chancellor 

Chairperson 

2 

Dr. E. J. James, Pro Vice Chancellor (SIR)  

Dr. Ridling Margaret Waller, Pro Vice Chancellor (QS) 

Prof. Dr. R. Elijah Blessing, Registrar 

Management Nominees 

3 

Dr. Ciza Thomas, Dean – School of CST  

Dr. C. Joseph Kennady, Dean (SSAM) 

Dr. Sajan Kurian, Dean - School of Agricultural Sc. 

Dr. S. Elizabeth Amudhini Stephen, CoE  

Dr. J. Clement Sudhahar, Dean (KSM) 

Dr. D. Nirmal, Associate Dean (ET) 

Senior Administrative 

Officers 

https://www.scopus.com/authid/detail.uri?authorId=58873262700
https://www.scopus.com/authid/detail.uri?authorId=58873262700


4 

Dr. A. Brusly Solomon, Asso. Prof., Mechanical Engg. 

Dr. J. Anitha, Professor, ECE 

Dr. M. Mythily, Assistant Professor, CSE  

Dr. D. Pamela, Associate Professor, Biomedical Engg. 

Dr. V. Jegathesan, Asso. Prof., Robotics Engineering 

Dr. A. Sakunthala, Asst. Professor, Physical Sciences 

Dr. G. Lawrance, Asst. Professor, Management Studies 

Dr. M. Suguna Devakumari, Asst. Prof., Agriculture Sc 

Faculty Nominees 

5 

Mr. R. Jerald, 

Senior Technologist, Department of Radiology, 

PSG Hospital, Coimbatore 

Member (Nominee from 

Local Society) 

6 

Ms. S.J.Amy Dewsyl, URK21AE1027 

Mr. Joel Richard G, URK20CS2091  

Ms. Nishitha Wilfred, URK21BT1052 

Ms. Madhu Pankajam N, URK20AC1044  

Ms. Soundarya V., PRK22EC1001. 

Members (Student 

Nominees) 

7 

Dr. Monica Subashini.M, Assistant Director, 

Office of Ranking and Accreditation VIT, Vellore 

Institute of Technology 

Member (Alumni 

Nominee) 

8 

Mr. Jeyasingh P, COO, Jasmin Infotech PVT Ltd 

Mr. Karthik Nagappan. Vice President of Engineering, 

Tessolve Semiconductors Pvt Ltd.  

Mr. Antony Amburose, Senior 

Architect, Bosch India. 

Members (Nominee from 

the Employer / 

Industrialists / 

Stakeholders) 

9 

Dr. S. Vincent Sam Jebadurai, Asst. Prof., Civil Engg 

Dr. P. Evanzalin Ebenanjar, Asst. Professor, Maths 

Dr. J. Jenkin Winston, Asst. Professor, ECE 

Dr. M. Wilson Kumar, Asst. Prof., Mechanical Engg 

Dr. Kowsalya G, Asst. Professor, Mathematics 

Ms. V. Leena Sharon, Asst Professor, Biotechnology 

Faculty Members from 

IQAC 

10 
Dr. D. Tensing, Director (QAA) Member IQAC 

Coordinator 

 

16.2.1 Ethical Training 

 

Our organization is committed to fostering ethical values and principles among our students, 

recognizing their crucial role in achieving sustainable development goals. As part of our 

comprehensive syllabus, we prioritize value education, integrating it as a core subject for all 

first-year students. This subject receives equal emphasis alongside other academic disciplines, 

reflecting our dedication to holistic development. 

 

Our institution boasts a dedicated department for ethics, ensuring that ethical considerations 

permeate every aspect of student learning and development. Through our curriculum, we instill 

the importance of tolerance, coexistence, and engagement with social issues, promoting values 

such as justice, peace, and well-being. 



Furthermore, our educational approach aligns with several Sustainable Development Goals 

(SDGs), notably SDG 4 (Quality Education) and SDG 16 (Peace, Justice, and Strong 

Institutions). By nurturing ethical leadership and fostering a culture of social responsibility, we 

contribute to SDG 8 (Decent Work and Economic Growth) and SDG 9 (Industry, Innovation, 

and Infrastructure). 

 

Our commitment to sustainable development is reflected in our efforts to empower students 

with the knowledge and values necessary to become responsible global citizens. Through our 

holistic educational approach, we endeavour to create a future generation equipped to address 

complex societal challenges and contribute positively to a more sustainable world. 

 

S. No. Event Title Date 

1 FDP Organised by IQAC 

Mentoring: Mentoring for Inclusivity: 

Cultivating Diverse and Inclusive 

Mentoring Practices 

07.05.2024 

2 FDP Organised by IQAC 

SDG: Integration of Sustainable 

Development Goals and Empowering 

Change Agents 

06.05.2024 

3 FDP Organised by IQAC 
OBE: Mastering Outcome-Based 

Learning for Enhanced Student Outcome 
04.05.2024 

4 FDP Organised by IQAC 

Patent: Crafting Innovative Patents: 

Mastering Patent Drafting and Strategic 

Patent Searches 

03.05.2024 

5 FDP Organised by IQAC 

Research: Unlocking Insights: Mastering 

Data Analysis and Interpretation in 

Research 

02.05.2024 

6 
Summer Faculty Training 

Programmes 2023 
Mentoring the Mentors 17.06.2023 

7 
Summer Faculty Training 

Programmes 2023 

Technology Translation & 

Commercialization 

23.06.2023- 

24.06.2023 

8 Online Webinar Mental Health 11.04.2023 

9 
Training Program 

Organized by IQAC 
Project Proposal Writing 04.03.2023 

10 
Summer Training Program 

Organized by IQAC 

Art of Writing Quality Research 

Papers 
15.06.2023 

11 
Summer Training Program 

Organized by IQAC 
Effective Counselling 20.06.2023 

12 
Summer Training Program 

organized by IQAC 
Enlightened to Lead 22.06.2023 

 

16.2.2 Sustainability Committee 

 

The objective of having a Sustainability Committee at Karunya Institute of Technology and 

Sciences is to foster a culture of environmental responsibility and to implement sustainable 

practices across the campus. This committee is committed to advancing initiatives that promote 



resource efficiency, waste reduction, and eco-friendly solutions. By educating and engaging 

the campus community, the committee supports Karunya's mission to create a sustainable, 

responsible environment that aligns with global standards and prepares students to be proactive 

leaders in environmental stewardship. 

 

The expected outcomes of the Sustainability Committee at Karunya Institute of Technology 

and Sciences include: 

 Enhanced Environmental Awareness 

 Reduced Environmental Impact 

 Integration of Sustainability into Curriculum and Research 

 Community Engagement and Leadership 

 Student Preparedness for Global Citizenship 

 

These outcomes align with Karunya’s commitment to creating a positive impact on society and 

building a sustainable future. 

 

 



 
 

 

 

 

 



 
 

 

 

 



16.2.3 Students Union 

Considering the importance of student participation in governance and their input for 

modifying and improving the overall academic and administrative processes, KITS has evolved 

a three-tier system consisting of a student panel of class representatives, student-mentor forum 

and student assemblies. 

 All class representatives constitute the Student Council. The student panel 

representatives meet at least once in a month and provide suggestions and 

recommendations to the Heads of Department. The members of different panels meet 

twice or thrice a year and give their feedback to the management on academic, 

administrative and student welfare matters, which are taken up by the management on 

priority basis. Apart from the executive officials of KITS, the Chancellor interacts with 

the student representatives once a semester and guides the officials to take action on 

their suggestions. 

 The student committees manage important activities related to international exchange 

programme under IAESTE, innovation event - MindKraft, and other social, 

environmental and cultural clubs under extension activities and sport events. 

 The student committees also play a major role in the halls of residences where they are 

actively involved in decisions pertaining to hostel events, study, food, amenities and 

hostel upkeep. 

 These students organize special programmes conducted during the morning assemblies, 

which are attended by the entire student community. 

 

Indicators of student involvement in institution-building and their welfare are listed 

below: 

1. As members and coordinators in Curriculum Development Cell and Entrepreneurship 

Cell, their input for introduction of new and add-on courses leading to invention, 

innovation and incubation is well received; 

2. Recommendations from students to conduct courses in cutting-edge areas by 

academicians from reputed universities abroad were considered favorably leading to 

the introduction of 3 credit courses from Technical University of Berlin and Old 

Dominion University (USA) 

3. Students from KITS had undertaken internships / mini-projects in reputed international 

universities / industries and students from across Continents pursued their internship at 

KITS under IAESTE, which is managed by the student coordinators designated as 

Heads, Managers and Team Leaders 

4. Three student groups, namely, KarunyaHacks (Technical Team), KarunyaKreatives 

(Design Team) and E-Cell Karunya (Entrepreneurship Team) organize Hackathons and 

programs on startups. 

5. Suggestions from student’s sports committee to upgrade sports facilities such as courts, 

stadiums and gymnasiums were implemented 

6. Involvement of students in the planning and implementation of skill development 

programmes and placement activities leading to better placement opportunities. 



7. Some of the student welfare activities include: scholarships and fee concessions to 

deserving students, ‘earn while you learn’ opportunities, seed money for project work,  

 

international internships, incubation and start-up facilities, amenities such as 

uninterrupted water supply, electricity and wi-fi, digital library, state-of-art laboratories, 

hospital for healthcare within the campus, outdoor and indoor stadiums and 

gymnasiums. 

 

https://karunya.edu/iaeste  

https://www.karunya.edu/iqac/members 

https://karunya.edu/campuslife/campusmedia  

 https://www.karunya.edu/grc  

https://karunya.edu/campuslife/studentsclubs 

https://www.facebook.com/ecestudKarunya/ 

https://karunyauniversity.net/index.php/campuslife/abtkarunyafamily  

 

16.2.4 University principles on corruption and bribery. 

 

KITS has well defined policies and principles to address corruption and bribery, as these 

activities are not only illegal but also undermine the integrity of academic institutions. The 

Institute adheres to ethical standards and codes of conduct to ensure a fair and transparent 

academic environment.  

 

https://karunya.edu/iaeste
https://www.karunya.edu/iqac/members
https://karunya.edu/campuslife/campusmedia
https://www.karunya.edu/grc
https://karunya.edu/campuslife/studentsclubs
https://www.facebook.com/ecestudKarunya/
https://karunyauniversity.net/index.php/campuslife/abtkarunyafamily


 
 

 

 

 

 

 



 
 

 

 

 

 

 



 
  



 
  



 
 

 

 

 

 

 



 
 

 

 

 

 

 



 

  
16.2.5 Policy on Equality, Diversity, and Inclusion 

 

Karunya Institute of Technology and Sciences is dedicated to fostering inclusion, diversity, 

and equality in every sphere of our organisation. We are aware that embracing a varied and 

inclusive community of students, faculty members, and staff enhances the learning 

environment, encourages creativity, and equips graduates to succeed in a transnational society. 

This policy document highlights the institutions dedication to equality, diversity, & inclusion 

and lays out the values and steps taken as an Institute to make sure the policy is put into practise. 

 

 

 

 



 

 

Equal Opportunity and Non-Discrimination 

 

Regardless of a person's race, colour, ethnicity, national origin, gender, gender identity, age, 

religion, disability, or any other protected trait, KITS is committed to giving them equal 

opportunity. Within the campus community, it is totally forbidden to engage in harassment, 

discrimination, or any other sort of discriminatory behaviour. 

 

Inclusive Campus Climate: 

 

KITS strives to create a welcoming environment on campus where the diverse perspectives, 

backgrounds, and identities of our students, faculty members, and staff are valued and 

respected. KITS will cultivate a setting that welcomes free discussion, respect for one another, 

and the interchange of ideas. In their efforts to advance their academic and personal 

development, every member of our community should feel supported, protected, and 

welcomed. Institution will actively work to eliminate barriers, bias, and prejudice, and we 

promote an atmosphere of acceptance, tolerance, and belonging. 

 

Diversity and transparency in Recruitment, Retention, and Advancement: 

 

A diverse community of students, teachers, and staff is something we are dedicated to 

admitting, recruiting, sustaining, and advancing. Through inclusive admission, recruitment and 

retention tactics, institution will actively work to attract people from a variety of backgrounds, 

especially underrepresented groups. Equal access to educational and employment opportunities 

will be provided, and all decision-making procedures will be fair and transparent. 

 

Curriculum and Pedagogy: 

 

To represent the plurality of our society and better prepare our students to be global citizens, 

KITS will incorporate a broad range of perspectives and inclusive content into our curriculum. 

Institute will advocate for teaching strategies that are inclusive and culturally sensitive, engage 

students from all backgrounds, and foster understanding, empathy, and critical thought. 

 

Supportive Services and Resources: 

 

To satisfy the different needs of our students, faculty members, and staff, we will offer a variety 

of support services and resources. In order to promote an inclusive and fair learning and 

working environment, this also includes access to counselling, mentorship initiatives, 

accommodations for individuals with challenges, and other support systems. 

 

 

 

 



Campus Accessibility: 

 

KITS is dedicated to making the campus environment inclusive and physically accessible for 

all. To make our facilities, technologies, and infrastructure accessible to all individuals with 

disabilities and physically challenged, institution works to remove structural and physical  

 

impediments. Our institution will also encourage the campus community to be aware of and 

comprehend accessibility hardships. 

 

Partnerships and Community Engagement: 

 

KITS will actively engage with external organizations, community groups, and stakeholders to 

foster collaboration and promote equality, diversity, and inclusion. Institution will seek 

partnerships to support initiatives that advance diversity and inclusion in higher education, 

create opportunities for dialogue, and contribute to positive social change. 

 

Evaluation and Accountability: 

 

KITS will regularly assess and evaluate our policies, practices, and initiatives to ensure their 

effectiveness and make necessary improvements. Institution will collect and analyse data on 

diversity and inclusion, monitor progress, and report transparently on our achievements and 

challenges. Institution is also committed to holding ourselves accountable for promoting 

equality, diversity, and inclusion throughout our university community. 

 

Roles and Responsibilities: 

 

Members of the Institution Management Team have responsibility and overall accountability 

for: 

 Promoting equality and good relations between different groups 

 Ensuring issues of discrimination and/or breaches of policy are dealt with through 

appropriate procedures 

 Staff are provided with development and training in relation to diversity and equality 

 The inclusion within annual reviews and development plans of specific objectives 

relating to equality 

 Reporting on progress to the Executive Council 

 

Human Resources have responsibility for: 

 Reviewing HR owned policies and procedures on a regular basis and at times of 

legislative change 

 Providing training for all members in equality and respect at work. 

 Supporting members of the institution in the application of the policy and procedures 

 Monitoring equality data and retaining it in a secure manner 

 Conducting audits 



Individuals have a responsibility for: 

 Co-operating in ensuring that the aims and objectives of the policy statement are 

achieved 

 Attending any training provided in equality and diversity 

 Taking reasonable steps to ensure they encourage equality and diversity within the 

University and to ensure their actions do not contribute to unfair or discriminatory 

treatment of others 

 Supporting colleagues and students who may be experiencing unfair or discriminatory 

treatment through bringing this to the attention of the perpetrator and/or by encouraging 

the recipient to take action through the appropriate procedures 

 Take all reasonable steps to ensure learning and teaching materials, methods and tools 

are inclusive. 

 

Existing Documents, policies and bodies 

 

The institution has proactively established two essential policies that reflect our commitment 

to creating an inclusive and accessible environment for all members of our community. 

 

The "Disable-Friendly and Barrier-Free Environment" policy is a comprehensive framework 

that focuses on ensuring that our facilities, infrastructure, and services cater to the needs of 

individuals with disabilities. This policy aims to remove physical barriers and obstacles that 

may hinder the mobility and access of people with disabilities within the campus. It involves 

making necessary modifications and accommodations to buildings, pathways, classrooms, 

laboratories, and common areas, ensuring that they are universally accessible.  

 

 The policy also emphasizes the provision of assistive technologies and support services to 

facilitate the participation and engagement of individuals with disabilities in academic and 

extracurricular activities. By implementing this policy, we aim to foster an inclusive 

environment that promotes the dignity, independence, and equal opportunities for all members 

of our community. The "Grievance Redressal Policy" is another vital aspect of our commitment 

to transparency, fairness, and accountability.  

 

This policy outlines a structured and effective mechanism for addressing complaints and 

grievances raised by students, faculty, staff, or any other stakeholders. It establishes clear 

procedures for reporting grievances, ensuring confidentiality, and conducting impartial 

investigations.  

 

 

Additionally, the policy defines the roles and responsibilities of relevant authorities involved 

in the grievance redressal process. By having a well-defined grievance redressal system, we 

aim to ensure that any concerns or issues raised by our community members are addressed 

promptly and equitably. This reinforces a culture of trust, open communication, and continuous 



improvement within our institution. Both policies are designed to align with national and 

international standards and best practices. 

 

Regular reviews and updates are conducted in collaboration with stakeholders, including 

representatives from the disabled community and various campus constituents. By 

continuously refining and adhering to these policies, we aim to create a vibrant and supportive 

environment that nurtures the growth and development of all individuals, irrespective of their 

abilities or backgrounds. 

 

This policy statement reflects our strong commitment to creating an inclusive and equitable 

university community that values and celebrates diversity. By embracing equality, diversity, 

and inclusion, we aim to cultivate a vibrant and intellectually stimulating environment where 

all individuals have equal opportunities to learn, teach, research, and thrive. 

 

 

 

16.2.6 Identify and engage with local stakeholders. 

Policy on participation of local stakeholders as experts for CDC, CCC, BoS and Academic 

Council (AC) 

 



 
 

 

16.2.7 Participatory bodies for stakeholder engagement. 

 

KITS engage stakeholders in Board of Management, Finance Committee, Planning and 

Monitoring Board, Academic Council, Board of Studies, and Internal Quality Assurance Cell 

for participating in university decision making. 

 



KITS understands the pivotal role that stakeholder engagement plays in shaping the institution's 

trajectory and impact. Recognizing the importance of inclusive decision-making and 

collaborative partnerships, KITS has established participatory bodies such as dedicated to 

engaging with stakeholders from various sectors. These bodies serve as platforms for dialogue, 

cooperation, and collective decision-making, ensuring that diverse perspectives are considered 

in the institution's governance and strategic initiatives.  

 

KITS students are attached with Farm Science Centre (KVK) under RAWE to undergo eight 

weeks of village attachment with farmers. 

 

Participatory Bodies – Krishi Vigyam Kendra 

 

 
 

 



 
 

 



 
 

 



 
 

 

 

 

 



 
 

 

 

 



 
 

 

 

 

 



 
 

 

 

 

 

 

 



 
 

 

 

 

 

 



 
 

 

 



 
 

 

 

 



 
 

 

 

 

 



 
 

 

 

 

 



 
 

 

 



 

 
 

 

 



 
 

 

 

 

 

 



16.2.8 Publish financial data 

 

KITS is having a transparent policy about publishing the financial data. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

16.3.1 Provide expert advice to government. 

 

 



 

16.3.2 Policy and lawmakers outreach and education. 

 

KITS faculty members are actively involved in donating law books to the prison inmates of 

Coimbatore through the Deputy Inspector General of Prisons. 

 

 
 

 
 

 

 



 

16.3.3 Participation in government research 

 

 

 
 

 



 

 
 

 

16.3.4 Neutral platform to discuss issues. 

 

At our institution, we understand the significance of ensuring fair and transparent employment 

practices. To maintain these standards, we have established a structured and impartial appeal 

process for employees who may have concerns or grievances related to their employment. In 

this process, the Institute has a platform through email tellus@karunya.edu wherein the 

employees to raise any appeal which will be sorted out and the reply given within 24 hours.  

 

 


